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• We will be hosting our first NCL CCG: In Conversation event on MS Teams Live 
next Thursday 29 April at 12.30pm.

• If you haven’t received the ‘Save the Date’, please email 
nclccg.communications@nhs.net so that we can forward it to you. 

• Joining instructions will be added to the Outlook invite next week. 

• As this is being conducted on MS Teams Live, we won’t have the ‘Hand up’ 
feature but would encourage you to participate via the chat function and we will 
facilitate staff asking questions throughout. 

• Thanks also to those staff who have submitted questions for the session and 
provided feedback on topics to cover. 

• Questions will be captured on the day and if we don’t have time to answer all of 
them, we will share these following the session.

• The event will be recorded for those who cannot attend. 

NCL CCG: In Conversation

mailto:nclccg.communications@nhs.net
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• Following the recent mental health and wellbeing introductory sessions, which 
had a really positive response, we have made available some group sessions. 

• Your mental health and wellbeing sessions provide a reflective and supportive 
space for staff to gather and process some of what they have had and continue 
to experience.

• Each Group will meet three times over the next month. There are still some 
places available in Group 3 which will meet for the first time this Friday. 

• You can find out more and register on the staff intranet: 
https://intranet.northcentrallondonccg.nhs.uk/ncl-news/your-mental-health-and-
wellbeing-group-sessions-register-now/330212

Your Mental Health and Wellbeing 
group session

https://intranet.northcentrallondonccg.nhs.uk/ncl-news/your-mental-health-and-wellbeing-group-sessions-register-now/330212
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• As part of our Staff Wellbeing programme, we are holding our CCG “Keep Active Week” from 
Monday 3 to Sunday 9 May.

• With nicer weather now with us – we are encouraging all staff to take as many opportunities as 
you can throughout the week to grab your trainers and get outside (or to the gym) for a walk, jog, 
cycle, swim or class. Be creative! 

• The first day of Keep Active Week is the early May bank holiday –hopefully the sun will be shining 
and the day off will provide a good opportunity to get outside. 

• We’ll also be encouraging everyone to make sure you take your lunchtime breaks throughout this 
week to get outside if you can, and be active!

• Whilst the primary focus is to support staff health and wellbeing through regular exercise – at the 
end of Keep Active Week we also want to see what types of exercise / outdoor activity staff enjoy 
and so will ask everyone to complete and submit a very simple form. 

• We will even see which CCG directorate is the most active! 

• Further details will be included in the Staff Newsletter.

Keep Active Week: Coming Soon
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• Our structure charts have now been updated to reflect the completed CCG staff 
realignment. 

• These will be refreshed and published on the intranet each month by the HR 
team, with support from the designated leads in each Directorate.

• While every effort has been made to ensure these are as accurate as possible, 
please contact the HR Team if you note any errors, omissions or have any 
questions (nclccg.nclhrtransition@nhs.net).

• All staff are encouraged to read the guidance on the intranet carefully to 
understand which posts are included, and how posts are represented in the 
charts. 

• Structure charts can be found on the intranet here: 
https://intranet.northcentrallondonccg.nhs.uk/working/ncl-ccg-structure-
charts.htm

NCL CCG Structure Charts

mailto:nclccg.nclhrtransition@nhs.net
https://intranet.northcentrallondonccg.nhs.uk/working/ncl-ccg-structure-charts.htm


6Directorate Staff Briefing: 21 April 2021

• NCL CCG EMT is actively considering our future approach to ways of working.

• Whilst the last year has been incredibly challenging, it has also meant that many organisations 
are reflecting upon the ways in which staff work; the amount of time and the activities undertaken 
both at home and in our offices, and of course the use of technology.

• As such, we are carefully considering:

o How we achieve a blended/agile working approach for all staff.

o The overall plan for our future office requirements (for example, what activities will benefit most 
from being undertaken in office space), including as we prepare to move more formally into an 
ICS in 2022.

o How we can best use the technology we have and what else might help us (for example, a 
simple to use online booking system for desk, meeting space and parking bookings).

o Ensuring we can accommodate those colleagues who would like to work in an office space on 
a more regular basis.

Return to office and future ways of 
working
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• EMT remain committed to ensuring the ongoing safety of all staff and will continue to monitor 
government guidance with respect to office working.

• At this time we continue to support staff working from home unless a need has been identified for 
office working and we will continue to assess when it will be the right time to allow staff to start to 
use our offices on a more regular basis. 

• In the meantime, any staff going into an office must continue to get approval from their line 
manager and the local office manager.

• Whilst we will be preparing offices to ensure staff can return safely, we recognise with the lifting of 
restrictions that infection rates and associated concerns may increase, along with staff anxiety 
regarding travel and mixing in larger groups.

• We therefore anticipate that for most staff, the earliest return would be nearer the end of summer.

• As part of the return to office planning we will be duly considering key issues including staff risk 
assessments, lateral flow testing, vaccinations, etc. 

• Further information will be shared with staff over the coming weeks.

Return to office and future ways of 
working
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• Over the last year, we have moved offices in Camden and Barnet, increased the space in 
Islington and have now also been given notice to vacate the Enfield office by the end of 2021. 

• As our office arrangements continue to change, we will use this to our advantage and ensure we 
develop great working environments to support our changing needs.

• We will continue to keep staff regularly updated on aspects of this activity.

Return to office and future ways of 
working
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Carry over of annual leave

• A number of staff may have had annual leave approved to carry over into the 2021/22 annual 
leave year. 

• A reminder to all staff that any leave that has been carried over, must be taken within the first six 
months of the 2021/22 leave year (that is, by 30 September 2021).

• If your leave hasn’t been carried over, please speak to your line manager in the first instance.

Reminder of extra day annual leave

• As a mark of our appreciation for the incredible and much-valued work our staff have undertaken 
over the past year in response to the pandemic, the CCG will be giving all our employees an extra 
day’s leave for their birthday.

• All employees (on a permanent and fixed-term contract) employed by the CCG on 1 April 2021 
will be eligible to take a birthday leave day during the 2021/22 annual leave cycle (1 April 2021 to 
31 March 2022).

• This guide sets out further information.

Annual leave

http://camdenccg.newsweaver.com/Newsletter/1rspsp7onkf1gfncbqs1l9?a=6&p=7173045&t=356153
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• More than 880,000 vaccinations have now been given in north central London (650,000 first 
doses and 230,000 second doses). 

• Everyone aged 45 or over, people with certain underlying conditions, carers, and health & social 
care workers can now book a jab online. You don’t need to be invited by letter. 

• Uptake continues to increase in all age cohorts with more people continuing to take up the offer of 
a vaccine. 

• Supply has been an issue nationally in recent weeks, so focus has been on second doses, but we 
are working hard to continue to offer first doses to all those eligible. Supply for second doses has 
not been an issue.

• There have been some important changes to the guidance for administering the AstraZeneca 
vaccine. These are summarised on our website: 

https://northcentrallondonccg.nhs.uk/my-health/covid-19/covid-19-vaccinations-in-north-central-
london/astrazeneca-vaccine-guidance/

• Our latest FAQs have been updated with info on Ramadan, AstraZeneca risks, and 
pregnancy/fertility.

Covid-19 vaccination update

https://northcentrallondonccg.nhs.uk/my-health/covid-19/covid-19-vaccinations-in-north-central-london/astrazeneca-vaccine-guidance/
http://camdenccg.newsweaver.com/Newsletter/15vndakqjr41gfncbqs1l9/external?a=6&p=7254085&t=356153
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Committee papers

• The Governing Body is supported by a number of committees which oversee different aspects of 
the work undertaken by NCL CCG, and meet on a regular basis.

• Information about accessing committee papers has been made available on the staff intranet: 

• https://intranet.northcentrallondonccg.nhs.uk/working/how-we-are-run.htm

New policies

• Five policies have recently been approved by Governing Body committees and are available on 
the CCG's website and staff intranet.

1. Speaking Up (Whistleblowing) Policy

2. Standards of Business Conduct Policy

3. Sponsorship and Joint Working with the Pharmaceutical Industry Policy

4. Clinical Procurement Policy

5. Any Qualified Provider Policy

https://northcentrallondonccg.nhs.uk/meetings/governance-handbook/

Governance update

https://intranet.northcentrallondonccg.nhs.uk/working/how-we-are-run.htm
https://northcentrallondonccg.nhs.uk/meetings/governance-handbook/


Your HR and OD team: 
Human Resources, 
Equality, Inclusion and 
Organisational
Development
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CCG HR Team

 HR Business Partnering

 Equality, Diversity & Inclusion

 Learning & Development

 Organisational Development

 HR Transition Team

Darshna Pankhania

Deputy Director of HR/OD       

 darshna.pankhania@nhs.net

 07825 049506

NEL CSU HR Team

 Recruitment

 Payroll and Pensions

 Workforce Information

 Workforce System

HR Services
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What we do
 Specialist & Strategic HR Advice

 HR Policy Development 

 Employment Relations Advice

 Workforce Planning

 Job Evaluations

 Staff Side Engagement

 General HR Queries relating to HR policies and 

procedures

 Co-ordination of the Workforce Approval Process

 HR advice and guidance: Clinical Leads & GB 

Members/Clinical Leadership Model/Recruitment

 HR advice during procurement processes

 Staff Well-being support via occupational health 

and Employee Assistance Programme

 HR Drop-in sessions

 Interface with NEL CSU HR Teams

CCG: HR Business Partnering

Directorate
HR Business 

Partnering Team
Contact Details

General queries  nclccg.nclworkforce@nhs.net

Borough Elaine Campbell  Elaine.campbell16@nhs.net

Clinical Leads/ 

GB Members
Raksha Merai  r.merai@nhs.net

Corporate 

Services

Finance Sharon Wynter-

Smith
 Sharon.wynter-

smith@nhs.net
Quality

Strategy

Donna Green  donnagreen@nhs.netStrategic 

Commissioning

Sneha Belvadi, 

Senior HR Adviser
 Sneha.belavadi@nhs.net

Erica Maxwell, Job 

Evaluation Lead
 erica.maxwell@nhs.net

mailto:nclccg.nclworkforce@nhs.net
mailto:Elaine.campbell16@nhs.net
mailto:r.merai@nhs.net
mailto:Sharon.winter-smith@nhs.net
mailto:debbie.small7@nhs.net
mailto:Sneha.belavadi@nhs.net
mailto:erica.maxwell@nhs.net
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Equality, Diversity & Inclusion 

 Enables the CCG to promote equity, fairness and good 

practice throughout the CCG’s practices and policies. 

 Ensures the CCG is compliant with all statutory equality 

requirements.

 Equality Impact Assessments.

 Supports the staff diversity networks and safe space 

conversations.

Organisational Development

 Leading the design and implementation of a workforce 

OD programme across the CCG.

 Further information on the CCG’s OD programme for the 

year ahead will be shared with staff over coming weeks.

HR Transition Team

 HR workforce data management.

 Change management.

 Staff Guidance and Support – COVID. 

CCG: Equality, OD and Transition

HR Contact Contact Details

Emdad Haque, Senior 

Equality, Diversity & 

Inclusion Manager

 emdad.haque@nhs.net

Courine Stewart, Senior 

OD Lead

 courine.stewart1@nhs.net

General HR Transition 

Queries

 nclccg.nclhrtransition@nhs.net

Lola Adeponle, Senior 

Transition Lead

 lola.adeponle@nhs.net

Tonia Omoleigho, 

Assistant HR Business 

Partner

 tonia.omoleigho1@nhs.net

mailto:emdad.haque@nhs.net
mailto:courine.stewart1@nhs.net
mailto:nclccg.nclhrtransition@nhs.net
mailto:lola.adeponle@nhs.net
mailto:tonia.omoleigho1@nhs.net
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Recruitment 

 Support and advise on end-end internal and 

external recruitment campaigns.

 Advertising roles on NHS jobs and TRAC 

system.

 Undertake all pre-employment checks.

 Issue contracts of employment.

Workforce Information & Systems

 Provision of workforce information.

 Maintenance of information held on ESR.

 Provision and management of the Workforce 

System; online management system for 

managing and recording all leave, claiming 

expenses, retrieving payslips, undertaking 

mandatory training and appraisals.

CSU: Recruitment & Workforce 
Information & Systems

Recruitment Team Contact Details

General queries  NELCSU.Recruitment@nhs.net

Debbie Small, Recruitment 

Adviser

 debbie.small7@nhs.net

 03000 428444

Simon Rowley, Recruitment 

Co-ordinator

 simon.rowley1@nhs.net

 0203 688 1965

Tola Olipado, Recruitment    

Co-ordinator

 omotola.oladipo1@nhs.net

Workforce Team Contact Details

General queries
 nelcsu.workforceinformation@nhs.net

 nelcsu.workforcesystemhr@nhs.net

Frederick Wilkie, Senior WISP 

Manager

 frederick.wilkie@nhs.net

 0203 688 1674

Daniel Oakley, Systems Team   daniel.oakley@nhs.net

mailto:NELCSU.Recruitment@nhs.net
mailto:debbie.small7@nhs.net
mailto:simon.rowley1@nhs.net
mailto:omotola.oladipo1@nhs.net
mailto:nelcsu.workforceinformation@nhs.net
mailto:nelcsu.workforcesystemhr@nhs.net
mailto:frederick.wilkie@nhs.net
mailto:daniel.oakley@nhs.net
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Pensions & Payroll

 Process all payroll forms – new starters, 
changes and leavers forms

 All inputting and updates on the 
Electronic Staff Records (ESR) system

 Payment of all salaries and salary 
sacrifice/PAYE deductions

 Amendment to contracts

 Pensions information and advice

 Pensions drop-in sessions

CSU: HR Team – Pensions & Payroll

Pensions & Payroll Team Contact Details

Generic Email Account for 

payroll Forms/Queries

 nelcsu.northccgpayroll@nhs.net

 nelcsu.ccgforms.north1@nhs.net

Stacey Tiley

Payroll & Pensions Manager       

 stacey.tiley@nhs.net

 03000 428444

Christian Stamp

Payroll & Pensions Co-ordinator       

 christian.stamp@nhs.net

 03000 428439

Sara Weller

Pensions Manager       

 sara.weller@nhs.net

mailto:nelcsu.northccgpayroll@nhs.net
mailto:nelcsu.ccgforms.north1@nhs.net
mailto:stacey.tiley@nhs.net
mailto:christian.stamp@nhs.net
mailto:sara.weller1@nhs.net
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Please review the HR intranet pages for the following HR information: 

• HR Team contact details

• HR Policies and HR Forms

• HR Drop-in Sessions (dates/times and how to book a session)

• Occupational Health and Employee Assistance Programme Information

• Staff Health and Wellbeing Support & Staff Benefits

• Workforce Approval Process and Panel Dates/Deadlines for submissions

• Job Evaluation Panel Dates and Deadlines for submissions

• Equality, Diversity & Inclusion Information

• Learning & Development Sessions – Coming Soon.

HR information


